
 

Caltrans Local Assistance 

Module 15 

Labor Compliance 

January 2025 

1 



 

 
 

  

Labor Compliance: Topics 

• Federal and state laws 
• Daily reports and payroll review requirements 
• Conducting required interviews 
• Verify required posters are onsite 
• Enforce trainee/apprentice goal 
• Take action for non-compliance of prevailing 

wage laws 
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Labor Compliance
RESPONSIBILITIES 

Local Agencies must: 
1. Designate a Labor Compliance Officer for the contract 
2. Conduct a pre-job meeting and discuss LC 

requirements 
3. Document pre-job meeting held and those who 

attended the meeting 
4. Document presence of contractor employees on 

worksite and site adjacent locations (i.e. staging areas 
etc.) 

5. Document equipment operated and operators 
6. Check certified payrolls 
7. Conduct employee interviews 
8. Verify all posters are on job site 
9. Withhold of contract funds for identified violations 
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LAWS & REGULATIONS 

What is the purpose of prevailing wage? 
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Labor Laws and Regulations 

• Code of Federal Regulations (CFR 23, 26, 29, 49) 
• FHWA Regulations 
• California Labor Code (1720-1815 covers Public 

Works Projects) 
• California Code of Regulations (16000 – expands 

& defines the state laws) 
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Federal Labor Laws  

Davis – Bacon Act 
• Enacted in 1931 
• Amended in 1935 & 1964 
• Requires payment of prevailing wage on federal contracts 

• Laborers and mechanics employed on the worksite 
performing construction, alteration, and/or repair, including 
painting & decorating of public buildings or public works. 

• Employees must be properly classified 
• Paid at least once a week 
• Must post wage rates and the minimum wage poster 
• Required for any contracts in excess of $2,000 

• The structure of payments does not determine coverage, it is 
based on the total awarded contract amount. 
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 Federal Labor Laws  

Contract Work Hours and Safety Standards Act of 1962 
• 40 USC §327-332 
• Overtime paid for anything over 40 hours in a week 

• Has no “site of work” limitation (i.e. the worker is entitled to 
overtime for hours worked regardless of whether all hours were 
on the public works site. 

• Paid at one time and one-half of the basic rate. 
• Contractor liable for liquidated damages at $27/day per employee 

• Assessed by the contracting agency, and must be completed 
with violations identified. 

• Agencies may not reduce or waive liquidated damages unless 
permission is given from DOL Wage and Hour Division (29 CFR  
§5.24) 

• Intentional violations carry a $1,000 fine and/or 
6 months imprisonment 
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 Federal Labor Laws  

Copeland Act 

When reports were provided to the Senate Committee on DBA 
compliance it had been found up to 25% of the money due to 
workers was unlawfully returned to contractors and subcontractors, 
or officials on the job. 

• Passed in 1934 
• Full wages earned must be paid 
• Regulates payroll deductions 
• Proper payroll records must be kept 
• Statement of Compliance submitted weekly for work performed 

• False Statement Act applies to certified payroll 
• Prohibits “kickback” of wages and back wages 

• Felony with a potential fine up to $250,000 for a person and 
$500,000 for a corporation, as well as up to 5 years 
imprisonment. 
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 Federal Labor Laws  

False Information Act 
• Falsification of a certified payroll is a 

felony that can result in a fine and/or up 
to 5 years in prison (18 USC §874 & 
1001). 

• Grounds for a lawsuit under the false 
claims act. 

• False Statement posters shall be 
posted on the worksite. 
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Federal Labor Laws 
29 CFR 5.5 
requirements 
on prevailing 
wage: 

5.5(a)(1) – Minimum wages 

5.5(a)(2) – Withholding obligations 

5.5(a)(3) – Maintaining basic payroll records 

5.5(a)(4) – Apprentices and trainees 

5.5(a)(5) – Copeland Act Compliance 

5.5(a)(6) – Subcontracts 

5.5(a)(7) – Contract termination & debarment 

5.5(a)(8) – Rulings & Interpretations 

5.5(a)(9) – Disputes 

5.5(a)(10) – Certification of Eligibility 
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Federal Labor Laws 

Where in my contract? 

FHWA Form 1273 
Required Contract Provisions Federal-Aid 

Construction Contracts 
(15.1 Handout pgs. 1-12) 

LAPM Exhibit 12-E 
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State Labor Code 

Contractors and subcontractors must pay 
workers prevailing wage rate as required by 
Department of Industrial Relations (DIR) 
• Penalties for failure to pay prevailing wages up to $200 

per day, per worker. 

Contractors and subcontractors must keep and 
furnish certified payroll records to DIR and 
awarding body. 
• Penalties for failure to submit required payroll records 

at $100 per day per worker until compliance is met. 
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State Labor Code 
Public Works Contractor Registration Program 
• Applies to all - primes and subs performing work on a public 

works contract 
• Includes: sole proprietors and equipment owner-operators

performing prevailing wage work 
• Register and pay $400 each fiscal year 

• Contractors my register multiple years 
• Required for any bid proposal and must be current at time of 

award 
• Submit Cert. Payrolls to Labor Commissioner and awarding 

body 
• Contractors/subcontractors not required to have a CSLB

license for the type of they are performing must still be 
registered to with DIR to perform work on the project 

• Senate Bill 854, Labor Code 1725.5 & 1771.1  
13 



 

  

    

State Labor Code 
Public Works Contractor Registration Program 

• Awarding bodies must register each project in 
the PWC-100 on DIR’s website 

• Must be entered within 30 days of award and 
prior to work starting 

• Must include prime contractor and all 
subcontractors 

Senate Bill 854, Labor Code 1725.5 & 1771.1 
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State Labor Code 
Public Works Contractor Registration Program 

1. Who checks the registration prior to award for 
your agency? 

2. Who checks renewal of registration during the 
course of the contract? 

3. Who checks 2nd tier and below subcontractors 
registration not listed at time of the award? 

Senate Bill 854, Labor Code 1725.5 & 1771.1  
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State Labor Code 

How are these State laws incorporated into 
my contract? 

Contractor must comply with laws, 
ordinances and regulations. 

CT Standard Specifications 2018 Section 7-1.02A Laws 
& 7-1.02K Prevailing Wage Requirements, 
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  PRE-JOB MEETING & POSTER 
REQUIREMENTS 
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Pre-Job Requirements 

• A pre-job meeting must be performed in accordance 
with Labor Code 1771 and CCR, Title 8 
requirements. 16421. 

– Documentation of information provided via a 
checklist. 

– Templates Caltrans uses are available on the 
Caltrans Labor Compliance website and may be 
revised to fit a local agencies needs. 

– First Line of Defense! 
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 CT Federal Labor Compliance Pre-job Checklist 

https://dot.ca.gov/program
s/construction/labor-

compliance 
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Posters 

Posters, Notices, Wage Rates… 

• Posted on job site 
• Legible and in plain view 
• Documented in project records 
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Posters 

Contractor Bulletin 
Board Inspection 

Checklist 
State and Federally  

Construction Funded 
Projects 

(14.1 Handout page 15) 
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Posters 

• FHWA Posters website: 
http://www.fhwa.dot.gov/programadmin/contracts/ 
poster.cfm 

– Provides law citation for each poster 
– Print posters 

• U.S. Department of Labor Posters website: 
http://www.dol.gov/compliance/topics/posters.htm 

– Determine poster required elaws Poster Advisor 
– Download or print posters 
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DAILY REPORTS 
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Daily Reports 
Daily Report Information: 

Contractor/Subcontractor company name 

Employees’ full names 

Classifications 

Equipment they operate 

Hours worked 

Description of work performed 

Designate owner operators of equipment by name (John Smith O/OP) 

Signed with printed inspector name 
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Daily Reports 
Daily Report: 
• Vital for confirming information provided by 

contractors/subcontractors on submitted payroll 
records. 

• Used to identify: 
– Which payroll records should be submitted 
– Employee(s) who performed prevailing wage work 
– Hours the worker should be paid for 
– Equipment operated or duties performed to confirm 

paid at the appropriate classification 
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Assistant RE’s 
Daily Report 

CEM 4601 
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PREVAILING WAGE COVERED WORK 
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 Prevailing Wage Covered Work 

Who must be paid Prevailing Wage? 

• All workers employed in the execution of the 
contract on a public works project 

• Title of the worker is irrelevant. If a worker is 
performing duties covered under prevailing 
wage laws they shall be paid prevailing 
wage: 
• Includes: owners, partners, sole proprietors, 

officers, working-foreman etc. performing 
covered work on a public works project 
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 Prevailing Wage Covered Work 
All on-site Laborers and mechanics 
workers 
performing Equipment operators work on 
the project: 

Concrete pump operators 

Soils and materials testing (CA Law) 

Consultants performing onsite construction/building 
inspection (CA Law) 

Installation or repair at site 
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 Prevailing Wage Covered Work 
Covered work includes, but is not limited to: 
• Fully operated equipment from equipment rental firms 
• Owner operated equipment 
• Truckers employed by prime or subcontractor 
• Truckers off hauling project material 
• Ready Mix Drivers (CA Law for contracts advertised as of 

7/1/16) 
• Hauling between public works projects 
• Borrow pit (set up for job – not previously used) 
• Work performed at staging sites dedicated to the project 
• On-site batching 

30 



 
     

 
    

 
 

  
  

 Prevailing Wage Covered Work 
WORKERS PERFORMING THE FOLLOWING DUTIES ARE 
NOT SUBJECT TO PREVAILING WAGE REQUIREMENTS: 
• Supervision and administrative/clerical duties 
• Commercial Establishments: 

– Delivery of Material 
• Truckers hauling from a commercial plant 

if employed by the commercial plant 
(except ready-mix concrete drivers!) 

– Borrow pit (exists prior to project inception) 
– Repair shop and fabrication performed at the vendors 

own building 
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FEDERAL & STATE DETERMINATIONS 
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Wage Determinations 
Prevailing Wage Rates: 

• Occur prior to contract award 
• Set the required rates for the entire length 

of the contract 
• Based on the duties performed by the 

worker, not the worker on the jobsite 
• Based on the geographical location 

of the worksite 
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 Federal Wage Determinations 

Must be included in the executed contract, 
not just in the special provisions 

Minimum 10 days between publications and bid 
opening 

Find the appropriate county where work is being 
performed and click the county code link 

Usually completed by unit responsible for the 
solicitation/bid process 
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 Federal Wage Determinations 
• Federal Wage Rate Determinations 

– Publishes a determination yearly, but modifies the 
determination through the year 

– The modification that is in effect 10 days before bid 
open for the geographical location is the contract’s 
Federal Determination 

Example: 
Contract bid opening is on 5/5/2020 

 10 days prior is 4/25/2020 

 At time of bid opening, the most recent modification 
is dated 2/27/2020 
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State Wage Determinations 

• State Wage Rates: 
– DIR publishes twice a year 2/22 & 8/22, 
 Effective 10 days after publication 

» Publication 2/22 is: Year – 1 
» Publication 8/22 is: Year – 2 

– Determination for contract is the determination in effect 
on solicitation/advertised date 
 Includes pre-determined increases 
 Includes provisions: Travel, Holiday & Shift 
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State Wage Determinations 

• EXAMPLE: STATE 
 Contract advertised on 5/5/2020 

 At time of advertisement 2020-1 is the published state 
determination 

 Contract will have the 2020-1 determination for 
the life of the contract 
 Will include any pre-determined increases published with 

the determination 

37 



 CERTIFIED PAYROLL RECORDS 
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Check Certified Payrolls 
• Ensure contractor submits all required payroll forms 

– Fringe Benefit Statement 
– Weekly certified payroll 
– Statement of Compliance (must accompany each weekly 

certified payroll) 
• Must be original signature or electronic signature 

• Spot check to ensure applicable wage rates paid
for the type of work performed 
– Each month compare and cross check daily reports, 

interviews and payroll for at least 1 worker. 
• Check, mark, and initial 

LAPM 16 Task 7 Labor Compliance 

39 



 

   

   

  

  

 

     

 

 

   

Check Certified Payrolls 
Payrolls must clearly show… 

Name, address & social security number for all employees performing covered work 

Appropriate classification based on work performed 

Hours worked (R and OT) 

Wages paid (R and OT) 

Deductions 

Gross and net earned 

All information required by DOL and DIR on the division approved forms 
Required Federal-aid Contract Language 

(Ex. 12-B) 
& CA Labor Code 1776 40 
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FHWA Form WH-347 
Acceptable “Statement of Certification” 

Certifies three things: 
1. All persons have been paid their full 

weekly wages without deductions. 
2. Wage rates and classifications are 

correct. 
3. Apprentices are properly registered. 



 

  
  

  

 
 

 Check Certified Payrolls 

• Prime Contractor must submit complete and accurate 
payroll documents weekly from: 

Prime Subs Owner 
Operators 

• Failure to submit: 
– 10% withhold on progress payment for the month 
– (Min. $1,000 – Max. $10,000) 

Labor Code 1771.5 
Required Federal-aid Contract Language

(Ex. 12-B) 
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EMPLOYEE INTERVIEWS 

44 



 
    

        

  
 

  

  

Employee Interviews 

• LAPM states: 
– Minimum of 2 employees per contract per month 

• Must include at least 1 employee for the prime 
• Must include at least 1 employee from a 

subcontractor 
– Continue to perform interviews until all employees 

have been interviewed, or contract is accepted. 
– Representative of all classifications 

LAPM Chapter 16: Task 5 
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Caltrans 
Construction 

Form 
CEM 2504 

https://dot.ca.gov/programs/ 
construction/forms 
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Cross Check 

• Use the employee interviews as a tool for 
confirmation of payroll records. 
– Each month spot check payrolls by cross referencing 

daily reports, interviews and payrolls for at least 1 
employee. 

Payroll 

Interviews 

Daily 
Reports 

Project 
Wage Rates 
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   APPRENTICE & TRAINEE 
REQUIREMENTS 
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Federal Trainee Requirements 

Objectives: 
• Part of the EEO requirements under the contract. 
• Upward mobility for women and minorities 
• Ensures a diverse workforce 
• Filling training positions contractors shall focus on 

women and minorities but not exclude anyone 

LAPM 12 Federal Trainee Program 

49 



Federal Trainee Requirements 

Trainees are required if: 

• Duration of contract 
• Less than 100 days = no trainees 

• Work Category dollar value 
• Over $400K – see Federal Trainee Schedule 
• Under $400K = no trainees 

Both the duration and the dollar value of the 
contract must be present. 
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 LAPM Chapter 12, 
Federal Trainee Program 



     
    

       
  

  
  

 
 

 

  Federal Trainee Requirements 

If the proposed construction contract has 100 working 
days or more, add individual totals for each of the 
following work categories in the Engineer’s Estimate: 
 Earthwork (except for imported borrow) 
 Pile driving 
 Portland Cement Concrete (except for precast concrete) 
 Masonry 
 Bar reinforcing and pre-stressing steel 
 Structural steel erection 
 Electrical 
 Buildings 
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  Federal Trainee Requirements 

Use the following table to calculate the number of trainees for each 
work category: 
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Federal Trainee Requirements 

Required Federal Aid Contract Language 
13. FEDERAL TRAINEE PROGRAM 

For the Federal training program, the number of 
trainees or apprentices is _________. 
This section applies if a number of trainees or 
apprentices is specified in the special provisions. 
As part of your equal opportunity affirmative action 
program, provide on-the-job training to develop full 
journeymen in the types of trades or job classifications 
involved. 

Special Provisions Required Federal-aid Contract Language 
(Ex. 12-B) 
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  Federal Trainee Requirements 

• Agency Responsibility: 
– Include the federal training goal language in the 

Notice to Bidders and contract language (if 
applicable). 

– Collect and review the contractors training plan prior 
to the start of work. 

– Confirm the use of the trainees on the project 
– Apply sanctions for failure to meet the goal. 
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  Federal Trainee Requirements 

• Contractors Responsibility: 
– Submit a training plan to meet required federal training 

goals prior to beginning work, which shall include: 
• Number of apprentices for each classification 
• Program to be used (must be federally recognized) 
• Anticipated starting date for each classification 

– Employ apprentices 
• Must be registered in a federally approved program, 

proof of registration to be submitted with payroll 
records 

• Shall begin training as soon as feasible 
• Remain on the project as long as training 

opportunities exist 
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Federal Trainee Requirements 

ANNUAL REPORTING: 

Contractor reports the number of trainees and jobs. 

• Form PR1391 “Federal-aid Highway Construction Contractors 
EEO Report” (Exhibit 16-O) 

The local agency forward to CT District Labor 
Compliance Officer. 

Special Provisions Required Federal-aid Contract Language 
(Ex. 12-B) 56 



    
     

     
 

   
   

  

 

  Federal Trainee Requirements 

Contractor Fails to Meet the Trainee Goal: 
• Contractors must meet the Federal Training Goal as 

indicated in the contract provisions. No good faith 
effort is recognized 

• Document direct recruitment efforts 
• Sanction may be applied 

– May withhold progress payments 

Special Provisions Required Federal-aid Contract Language 
(Ex. 12-B) 
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Labor Compliance: 
State Apprenticeship Requirements Labor Code 1777.5 

1 hour of apprentice work for every 5 hours of journeyman 
work in each apprenticeable craft, calculated at the completion 
of the project. 

Must be registered in a state approved apprenticeship program 
in the craft for which the work is performed. 

Training fees must be paid directly 
to an approved training program 
or the California Apprenticeship 
Council 

Cannot be paid to the employee 

Paid for both journeyman and 
apprentice hours 
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NON-COMPLIANCE 
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Non-Compliance 

Failure to submit payrolls/inadequate payrolls: 
• Notify contactor in writing 
• Withhold monies due on monthly progress 

payment 
– Recommended: up to 10% of the payment, a 

minimum of $1,000 and a maximum of $10,000 
– Allowable:  entire payment 

Special Provisions Required Federal-aid Contract Language 
(Ex. 12-B) 
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Non-Compliance 

Sample Notice of 
Delinquent or 

Inadequate 
Certified Payroll 

Records 
Handout page 17-20 



   

   
        

 
      

    

  
   

Non-Compliance 
• What to do if the contractor refuses to 

provide payrolls 
– Send Violation Notice 

• Withhold payment 
– If no response after 10 days send Final Notice via 

certified letter informing contractor of intent to submit 
to DIR and estimated penalties 

• If contractor does not resolve violations within 10 
days submit to DIR for formal enforcement 

CT Construction Manual Ch 8, Labor Compliance 
CA Labor Code Section 1775 & 1776(g) 
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 EQUAL EMPLOYMENT 
OPPORTUNITY 

(EEO) 
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Equal Employment Opportunity 
Objectives… 

• Know the EEO requirements of Form FHWA 
1273 

• Form FHWA 1391, Annual EEO Report 
• Discrimination Complaints 

Laws: 
• Title VI of the Civil Rights Act of 1964 
• Implemented by 23 CFR Part 200 
• Title VI mandates that Federal assistance not 

be used to discriminate 
LAPM Ch. 16 & CT CM 
Ch. 8 
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Equal Employment Opportunity 

All federal-aid construction contracts 
and all related subcontracts of 
$10,000 or more 

Covers race, color, religion, sex, 
national origin, age, and disability 
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 Equal Employment Opportunity 

Goals: 
• To ensure nondiscrimination in contractor’s 

employment practices: 
Recruitment Training 
Hiring Promotion 
Pay Retention 

• Increased participation of minorities and women 

Special Provisions Required Federal-aid Contract Language
(Ex. 12-B) 
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Equal Employment Opportunity 

Agencies Responsibilities: 
• Discuss EEO requirements at the pre-

con meeting 
• Perform employee interviews 
• Verify EEO posters are placed 

• EEO Officer’s name listed 
• Review Contractor’s Annual EEO Report 
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Annual EEO Report 
Purpose: 
Annual report to U.S. Congress on the race and 
gender composition of federal-aid transportation 
construction contracts 

Federal-aid Highway Construction Contractor’s Annual EEO 
Report Form FHWA 1391 (LAPM 16-O) 
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Annual EEO Report 

Application: 
• All federal-aid highway construction contracts 

of $10,000 or more 
• Prepared by prime contractors and their 

subcontractors who have employees working 
on the job during the last full week in July 
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Annual EEO Report 

Annual EEO Report Form FHWA 1391(LAPM 16-O)
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Discrimination Complaints 

Discrimination Complaints: 

Identify potential discrimination behaviors that could 
lead to formal complaints 

Document in diary 

Notify contractor’s EEO Officer of observed 
discriminatory behavior 

Discrimination Complaint Brochure 
LAPM 16.12 Equal 
Employment Opportunity 71 



LABOR COMPLIANCE RESOURCES 
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Resources 

Labor Compliance Internet Links 
• Caltrans Construction website 

https://dot.ca.gov/programs/construction 

• Caltrans Labor Compliance website 
https://dot.ca.gov/programs/construction/labor-compliance 

• Federal Apprenticeship Program Registration 
https://www.dol.gov/apprenticeship/ 

• State Apprenticeship Program Requirements 
http://www.dir.ca.gov/das/das.html 
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Resources 
Labor Compliance Internet Links (continued) 
• Federal Prevailing Wage Rates 

https://sam.gov/ 
• State Prevailing Wage Rates 

http://www.dir.ca.gov/dlsr/DPreWageDetermination.htm 
• DIR Frequently Asked Question – Apprentices 

http://www.dir.ca.gov/das/publicworksfaq.html 
• DIR DSLE Public Works Manual 

http://www.dir.ca.gov/dlse/PWManualCombined.pdf 

• DIR – CAC training fund contributions 
http://www.dir.ca.gov/CAC/trainingfund/Tfsearch.html 
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Resources 

Caltrans Labor Compliance Manual 
https://dot.ca.gov/programs/construction/labor-
compliance/labor-compliance-manual/ 

Local Assistance Procedures Manual (LAPM) 
https://dot.ca.gov/programs/local-assistance/guidelines-and-
procedures/local-assistance-procedures-manual-lapm 
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Resources – 1 of 2 
DIR (State) Prevailing Wage Determinations http://www.dir.ca.gov/OPRL/DPreWageDeterm 

ination.htm 

DIR Determinations: Important Notices https://www.dir.ca.gov/oprl/2020-
2/NoticeIndex.htm 

California State Licensing Board https://www2.cslb.ca.gov/OnlineServices/Chec 
(CSLB License Check) kLicenseII/CheckLicense.aspx 

Find a Public Works Registered Contractor https://www.dir.ca.gov/Public-
Works/Contractors.html 

Federal Wage Determination https://beta.SAM.gov/ 

Federal Davis Bacon and Related Acts https://www.dol.gov/sites/dolgov/files/WHD/leg 
acy/files/FOH_Ch15.pdf 

Labor Compliance Manual https://construction.onramp.dot.ca.gov/downlo 
ads/construction/files/labor/2004_Labor_Com 
pliance_Manual.pdf 

US Department of Labor (DOL) Wage and https://www.dol.gov/agencies/whd/government 
Hour Division – Prevailing Wage Resource -contracts/prevailing-wage-resource-book 
Book 
Labor Compliance Internet https://dot.ca.gov/programs/construction/labor-

compliance 
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https://dot.ca.gov/programs/construction/labor-compliance
https://www.dir.ca.gov/Public
http://www.dir.ca.gov/OPRL/DPreWageDeterm
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Resources - 2 of 2 
CA Code of Regulations (CCR) https://govt.westlaw.com/calregs/index?__lrgui 

d=i4adb3970ced7428baa3a1dca7881ec20&tra 
nsitionType=Default&contextData=(sc.Default) 

Code of Federal Regulations, Title 23, Ch.1, https://www.law.cornell.edu/uscode/text 
Sect 113 AND Title 29 

California Public Contract Code (PCC) – https://leginfo.legislature.ca.gov/faces/codes_d 
Subletting/Subcontracting isplayText.xhtml?lawCode=PCC&division=2.&ti 

tle=&part=1.&chapter=4.&article= 

Find A Registered Apprentice http://www.dir.ca.gov/das/appcertpw/AppCertS 
earch.asp 

California Apprenticeship Council (training http://www.dir.ca.gov/CAC/trainingfund/Tfsearc 
fund contribution confirmation) h.html 

DIR: DLSE Public Works Manual http://www.dir.ca.gov/dlse/PWManualCombine 
d.pdf 

DIR FAQ – Offsite Hauling http://www.dir.ca.gov/OPRL/FAQ_Hauling.html 

Labor Compliance Jobsite Posters https://dot.ca.gov/programs/construction/labor-
compliance/labor-compliance-posters 
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https://www.law.cornell.edu/uscode/text
https://govt.westlaw.com/calregs/index?__lrgui


   

   
  

  
 

  
    

   
    

    
   

  

Caltrans Headquarters 
Support Team 

Contact Email 

Lindsey Woolsey, HQ Labor Compliance Program Chief 
Kimberley Olson, Branch Chief Enforcement 
Adam Whitcomb, Branch Chief 
Administration, Regulations and Training 
Patrick D’Arcangelo, Audits and Investigations 
Tishawna Thrower, Civil Rights Program Coordinator 
Andy Pueschel, Enforcement Unit Leadworker 
Jennie Logan, Wage Case Administrator 
Jordan Heinrich, Federal OJT Program Liaison 
Marissa Wilson, Civil Rights Programs Coordinator 
Bryan Kent, State and Federal Reporting 

Lindsey.Woolsey@dot.ca.gov 

Kimberley.Olson@dot.ca.gov 
Adam.Whitcomb@dot.ca.gov 

Patrick.D’Arcangelo@dot.ca.gov 
Tishawna.Thrower@dot.ca.gov 
Andy.Pueschel@dot.ca.gov 
Jennifer.Logan@dot.ca.gov 
Jordan.Heinrich@dot.ca.gov 
Marissa.Wilson@dot.ca.gov 
Bryan.Kent@dot.ca.gov 
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